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Accounting and Finance Starting
Salaries to Rise in 2001
Starting salaries in accounting and finance are
projected to increase by an average of 6.9% in
2001, according to the 2001 Robert Half and
Accountemps Salary Guide. This
compares to a 4.7% gain fore
cast for 2000.
“Robust salary growth is
resulting from strong competi
tion for qualified accounting and
finance candidates,” said Max Messmer,
chairman and CEO of Robert Half
International. “Companies are reassessing
their compensation packages to attract the best
talent. In addition to increasing starting
salaries, businesses are providing incentives
such as performance-based bonuses, stock
options and profit sharing.”
The growing reliance on accounting staff
for strategic advice is prompting businesses to
seek applicants who’ve taken the initiative to
build their general business knowledge
through continuing education. According to
the Salary Guide, a graduate degree or profes
sional certification can increase a candidate’s
base compensation by an average of 10%.

guide. Starting salaries for senior accountants
at companies with more than $250 million in
sales are expected to increase 11.5% in 2001.
Accountants with one to three
years of experience will see an
11% rise in base compensation
at large companies, while man
agers will experience a 10.9%
increase.

human
resources

Public vs. Corporate Accounting
Senior accountants will see the most signifi
cant starting salary increases in public
accounting. Base compensation for these pro
fessionals is projected to rise by an average of
9.5% at large (more than $250 million in
sales) and mid-sized ($25 million to $250 mil
lion in sales) public accounting firms, and
9.2% at small firms (those with up to $25 mil
lion in sales). Accounting managers at large
public accounting firms will also see a jump
in average starting salaries, with an 8.9%
increase forecast.
In corporate accounting, the most notable
increases in base compensation will occur
among large companies, according to the

Fastest-Growing Starting Salaries
Financial analysts are expected to see the
greatest increases in average starting salaries
of any job category. Senior financial, budget
and cost analysts at small companies may see
a 14% gain in base compensation to the range
of $37,750 to $55,750 annually, according to
the guide. For managers, base compensation
is forecast to increase 13.5% at mid-sized
companies, to between $56,500 and $69,250
per year.
“Companies are actively hiring analysts
to assess financial data from throughout their
organizations and provide advice on improv
ing operational efficiencies,” Messmer said.
“Strong competition for skilled analysts at all
levels is driving up salaries for these profes
sionals.”
Payroll clerks at mid-sized businesses are
expected to see the largest percentage increase
in starting salaries of any subcategory, with
base compensation projected to rise by 14.8%
to between $28,000 and $34,000 per year.
Payroll managers at large firms will see the
second highest increase with a 14.4% gain to
the range of $42,250 to $58,750 annually.
Other key findings in the 2001 Robert
Half and Accountemps Salary Guide:
• Chief financial officers and treasurers will
see starting salaries increase 11.7% at com
panies with up to $50 million in sales,
continued on page F2

The CPA Letter/Government • February/March 2001

continued from page F1—2001 Salaries
bringing them to the range of $81,000 to
$107,250 per year.
• Base compensation will increase 9.4%
for credit managers at companies with
more than $250 million in sales, to the
range of $52,000 to $75,500.
• Accounting managers at companies with
$25 million to $250 million in sales will
see an 8.9% increase in starting salaries.
Base compensation will range from
$50,000 to $63,250 annually.
• Assistant controllers will see starting
salaries increase 8.4% at companies with

AICPA

more than $250 million in sales, bring
ing base compensation to the range of
$72,250 to $91,500.
• Public accountants with up to one year
of experience will see an 8.4% increase
in average starting salaries in 2001. Base
compensation will range from $31,000
to $36,500 annually.
Demand for accounting and finance
professionals is expected to be particularly
strong in industries such as high technology;
finance, insurance and real estate; and con
struction. However, hiring activity varies sig

FASAB Seeks Comments on Preliminary
Views on Stewardship Change

fasab

update

The Federal Accounting Standards Advisory Board
(FASAB) seeks comments on its preliminary views on
eliminating required supplementary stewardship information
(RSSI) as a category of information in federal financial reports. As
Board Chairman David Mosso explained, the document is a step
toward one or more exposure drafts of a statement of federal finan
cial accounting standards, but it is not an exposure draft of a pro
posed standard. The board would proceed to a final statement of
standards on this subject only after considering comments on the
document and on one or more subsequent EDs issued pursuant to it.
RSSI is a category unique to federal financial reporting. The
board intended RSSI to be similar in importance to the basic finan
cial statements and associated notes (together referred to by
FASAB as “basic information”) on which the auditor expresses an
opinion (positive assurance) about conformance with generally
accepted accounting principals (GAAP). However, the board
expected that the General Accounting Office and the Office of
Management and Budget would provide special guidance to the
auditor for RSSI. For reasons explained in the preliminary views
document, FASAB proposes to eliminate the RSSI category.
Information that must be reported as RSSI under current standards
would be reclassified by future standards as basic information or as
required supplementary information (RSI). The classification could
vary from item to item, depending on the relevant factors.
Written comments on these preliminary views are invited by
Mar. 15. Copies of the preliminary views document are available at
FASAB’s Web site.
The board will schedule a public hearing on this proposal if
public interest justifies doing so. If the board decides to schedule a
public hearing, it will be announced in advance in the Federal
Register and in FASAB’s newsletter.

www.financenet.gov/financenet/fed/fasab/exposure.htm
202/512-7350

202/512-7366

nificantly by geographic region. (A regional
analysis of hiring trends and compensation
variances is included in the Salary Guide.)
Information in the Salary Guide is
derived from the thousands of job searches,
negotiations and placements conducted
each year by Robert Half recruiting man
agers. Continuing or ongoing salaries are
not reported because too many external fac
tors—such as seniority, work ethic, job per
formance and training—affect the salaries
of full-time employees as work histories
develop.

Other questions and comments should be directed
to Wendy M. Comes, Executive Director, Federal
Accounting Standards Advisory Board, 441 G Street
NW, Mailstop 6K17V, Washington, D.C. 20548.

comesw.fasab@gao.gov

FASAB Seeks Comments on Eliminating
Disclosures Related to Tax Revenue Transactions
The FASAB requests comments on an exposure draft of a proposed
statement of federal financial accounting standards, Elimination of
Disclosures Related to Tax Revenue Transactions by the Internal
Revenue Service, Customs, and Others: Amending Statement of
Federal Financial Accounting Standard 7, Accounting for Revenue
and Other Financing Sources.
Responses are requested by Feb. 16 and should be addressed to
Wendy M. Comes, Executive Director, at the address above.

FASAB Updates Volume One of the Codification of

Standards
FASAB has released an update to volume one of the codified stan
dards, Statements of Federal Financial Concepts and Standards,
Original Pronouncements (“Original Pronouncements”). The 1997
edition of the Original Pronouncements presented the FASAB’s
first two concept statements and the first eight accounting stan
dards. The Original Pronouncements now present, as separate chap
ters, the original text of all FASAB’s concepts, standards, interpre
tations and technical bulletins as well and Accounting and Auditing
Policy Committee’s technical releases, as of Dec. 31, 2000.
The document is available as an Adobe file on the FASAB
Web site. A second volume containing the staff’s compilation by
subject matter will follow this year. For further information call the
FASAB offices.

www.financenet.gov/fed/fasab.htm
202/512-7350

Published for AICPA members in government. Opinions expressed in this CPA Letter supplement do not necessarily reflect policy of the AICPA.
Joseph E Moraglio, supplement editor
Ellen J. Goldstein, CPA Letter editor
703/281-2037; e-mail: Moraglio@mindspring.com
212/596-6112; egoldstein@aicpa.org
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AICPA
GASB Issues Exposure Draft on
Amendments to Statements 21 and 34

GASB
update GASB has issued a proposed statement that would
amend Statement No. 21, Accounting for Escheat
Property, and Statement No. 34, Basic Financial
Statements—and Management’s Discussion and Analysis—-for
State and Local Governments. The proposed amendments to
Statement no. 34 are intended either (1) to clarify certain provisions
that, in retrospect, may not be sufficiently clear for consistent appli
cation, or (2) to modify other provisions that the board believes may
have unintended consequences in some circumstances.
The provisions clarified by this proposed statement include:
• MD&A requirements. The topics listed in paragraph 11 would
not represent “minimum requirements.”
• Modified approach. Adopting the modified approach for infra
structure assets that have previously been depreciated would be
considered a change in an accounting estimate, with the change
accounted for prospectively.
• Program revenue classifications. Fines and forfeitures would be
included in the broad charges for services category. Also, addi
tional guidance would be provided to aid in determining to
which function certain program revenues pertain.
• Major fund criteria. Major fund reporting requirements would
apply if the same element exceeds both the 10% and 5% criteria.
Modifications to Statement no. 34 would include:
• Eliminating the requirement to capitalize construction-period
interest for governmental activities.

OMB Financial
Management
Update

OMB
update

Following is a summary of recent action
taken by the U.S. Office of Management
and Budget (OMB) relative to federal
financial management:
Form and Content and Audit Bulletins
Issued in Final Form
OMB Bulletin 97-01, Form and Content, as
amended, was issued in Oct. The bulletin
waives comparative financial statements
and requires that prior-year figures shown
for comparative purposes be comparable
with those shown for the most recent
period. Among other provisions, it recog
nizes specific inter-entity costs and notes
that three new statements on federal finan
cial accounting standards (SFFAS) are
effective for fiscal year 2000:
• No. 15, Management’s Discussion and
Analysis.
• No. 16, Amendments to Accounting for
Property, Plant, and Equipment.

• Changing the minimum level of detail required for business-type
activities in the statement of activities from segments to different
identifiable activities.
The proposed amendments to Statement no. 21 are necessary
because of the changes to the fiduciary fund structure required by
Statement no. 34. Generally, escheat property that was reported in
an expendable trust fund in the previous model would be reported
in a private-purpose trust fund under Statement no. 34. The pro
posed statement explains the effects of that change.
The provisions of the proposed statement would be simultane
ously implemented with Statement no. 34. For governments that
implemented Statement no. 34 before issuance of the standard, its
requirements would be effective for financial statements for periods
beginning after June 15, 2000.
Written comments must be submitted by Mar. 16. Comments
should be addressed to the Director of Research, Project No. 25-10,
at the address shown below. Comments can also be submitted by
e-mail to: director@gasb.org.
Any individual or organization may obtain one copy of the
exposure draft on request without charge until Mar. 16, by writing
or phoning the GASB. For information on prices for additional
copies and copies requested after Mar. 16, contact the Order
Department at Governmental Accounting Standards Board, 401
Merritt 7, P.O. Box 5116, Norwalk, Conn. 06856-5116.

800/748-0659 (Product code No. GE49)
www.gasb.org

No. 17, Accounting for Social
Insurance.
OMB Bulletin No. 01-02, Audit
Requirements for Federal Financial
Statements, which was issued in
Oct., replaces “federal accounting stan
dards” with generally accepted accounting
principles (GAAP). It contains explicit
guidance requiring open and timely com
munication, and deletes Federal Financial
Management Improvement Act (FFMIA)
requirements, which will be issued sepa
rately (see next item).
Both documents are available online:
Bwww.whitehouse.gov/OMB
(under “financial management”)
FFMIA Implementation Guidance
FFMIA implementation guidance, previ
ously issued as part of OMB Audit Bulletin
No. 98-08, Appendix D, was issued under
separate cover to better address some of the
concerns, raised during the past several
years, regarding compliance with FFMIA,
and to provide clear implementation guid
ance to agency heads, chief financial offi
cers (CFOs) and auditors on how the act

should be applied to agency financial man
agement systems.
The document was issued in early Jan.

Program Payment Integrity
OMB has circulated draft policy, principles
and guidance on program payment
integrity. At presstime, the final document
was expected to be issued in early Feb.
Guidance on Reports Consolidation Act
of 2000
Congress passed S. 2712, the Reports
Consolidation Act of 2000. This bill is
effective for fiscal year 2000 reports and
grants permanent authority to produce
agency accountability reports or perfor
mance and accountability reports, which
most of the CFO Act agencies have been
doing under pilot authority. Under the new
legislation, agencies may choose to consoli
date Government Performance and Results
Act (GPRA) performance reports, audited
financial statements, Integrity Act reports,
certain agency-specific reports, and other
statutorily-required reports on financial or
continued on page F4
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continued from page F3—OMB
performance management as determined by
the agency head in consultation with
Congress.
Reports must include:
1. A statement by the agency’s inspector
general (IG) summarizing the most seri
ous management and performance chal
lenges facing the agency and assessing
the agency’s progress in addressing
them. The IG would be required to pro
vide this statement to the agency head at
least 30 days before the due date of the
consolidated report. The agency head
may comment on the IG’s statement, but
may not modify it.
2. A transmittal letter from the agency head
on the reliability of financial and perfor
mance data in the report.
Forum on Legal Representation Letters

The Federal Audit Executive Council, in
cooperation with the OMB and the

Department of Justice (DOJ), sponsored a
forum in Dec. devoted to legal representa
tion letters required as part of the annual
financial statement preparation and audit
process.
To facilitate review and preparation
of the government-wide legal representa
tion letter, DOJ has posted useful infor
mation on its Civil Division Web site,
including instructions and specific format
ting guidelines to be used in submitting
information to DOJ.

dzavada@omb.eop.gov
Audit bulletin; legal representation let
ters: George Rippey

202/395-5699
grippey@omb.eop.gov
FFMIA: Jerry Williams

202/395-5021

www.usdoj.gov/civil/forms/forms.htm

For more information about these
topics, contact the following individuals
at OMB:
Form and Content: David Zavada

jwilliams@omb.eop.gov
Reports Consolidation Act of 2000:
Ginger Moench

202/395-4568

JFMIP’s Property Management Systems

Requirements Available on Web
The Property Management System Requirements document is one
of a series of financial system requirements published by the Joint
Financial Management Improvement Program (JFMIP) on federal
requirements. Federal agencies must use those functional require
ments in planning their property management systems improve
ment projects, and may develop additional technical and func
tional systems requirements as needed.
Copies of the document are available at the JFMIP Web site.

www.jfmip.gov/jfmip/systemrequirements.htm
The document, JFMIP-SR-00-4 October 2000, may be
ordered by mail at U.S. General Accounting Office, P.O. Box
37050, Washington, D.C. 20013, or by phone or fax:

202/512-6000

AICPA

202/512-6061

Cost and Performance Management Symposium
The AICPA and CAM-I’s annual cost and performance manage
ment symposium will bring together practitioners, thought lead
ers, consultants and software developers from around the world.
The symposium is being held on May 10-11, at the Opryland
Hotel in Nashville.
Discover how other organizations are using ABC, ABM and
other cost and performance management tools to plan, manage
and execute winning business strategies demanded by today’s
highly competitive environment. Four tracks are being offered
this year:
• Service & public sector. Learn how ABC systems are being
used to drive more accurate cost-to-serve analyses, support

202/395-3995

gmoench@omb.eop.gov

process analysis and reengineering, determine profitable ser
vice and customer segments and support overall performance
management.
• Manufacturing. From ABC pilot programs to enterprise-wide
ABM implementations, discover how manufacturing organiza
tions are using activity-based information to dramatically
improve performance and support strategic decision making.
• Special topics. The Balanced Scorecard, Activity-Based
Budgeting, ERP integration EVA, Knowledge Management,
Target Costing, Capacity Management, plus much more.
• Insiders Track. Back by popular demand, this track features
thought leaders from industry associations, consulting firms
and software developers. Hear the latest research findings and
trends and be kept up to date on the most cutting-edge cost and
performance management tools the industry has to offer.
It is also possible to earn extra CPE at the optional full-day
workshops on May 9 and half-day workshops on May 12 on top
ics such as:
• Linking ABC/M to performance measurement.
• The ABC’s of activity-based costing.
• Enterprise-wide ABC/M.
• Activity-based budgeting.
• Developing and implementing a balanced scorecard.
• Capacity management.
Register by Mar. 15 and receive your choice of a $100 regis
tration fee discount or a free set of CAM-I Cost Management
Books, a $150 value. For more information or a conference
brochure, contact the AICPA Member Satisfaction Team.

888/777-7077
memsat@aicpa.org

800/362-5066

